
 
 

 
 
 
 
 
 
 
 
 
 
 

Brain-savvy Wo+man 
Talks and short workshops 
on applying insights from 
science for woman and 
men who want to thrive in 
their careers  
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These are exciting times for 
women at work. 

Young women today expect 
to go as far as their ambition 
can take them. And further. 

Like modern men, they don’t see themselves 
in a cut-throat competition to climb the greasy 
pole. Smart organisations are being 
reinvigorated and reinvented to be more 
inclusive, more dynamic, and more responsive 
to the diverse markets they work in, and the 
clients they serve. 

The best organisations now work better for the 
women and the men who work in them – and 
they see the results in the bottom line. 

You want to make sure that’s the bandwagon 
you’re on, and not a career-track that’s been 
stalled by dinosaur attitudes, old-fashioned 
expectations, and one-too-many setbacks. 

We give presentations, short workshops and 
one day workshops to give women and men 
insight into understanding the myths, 
stereotypes and research for managing their 
career successfully. You will come away with 
new understanding and tools to apply your 
knowledge. 

 
Who? 

These interactive presentations and 
workshops are designed for men and women 
of all levels and disciplines. The insights we 
cover have relevance for building confidence, 
creating high performing teams and being 
the leader, you know you can be.  
 

Why?  

Despite the new business landscape, only 8% 
of women say they’re achieving their career 
goals. 

 

There are plenty of courses and books out there, 
promising to boost your career. But are they 
based on evidence, or just catchy ideas? 

The science of how our brains work is the highly 
effective weapon in our armoury. Behavioural 
sciences like neuroscience can help in your day-
to-day challenges and how you work within the 
constraints of your  organisation. 

For example: why might it actually be more 
important to emphasise your potential than your 
concrete achievements? That’s to do with how 
the brain processes uncertainty. 
 

Over the last nine years we have been using 
neuroscience as one tool to help people 
better manage their career.  
 
What? 

Workshops are tailored to your group's situation 
but may cover one or a number of the topics 
below depending on the length of the workshop 
you require. An example of topics covered 
include: 
  
Stereotypes at work: how they impact women 
(and men who don’t meet the stereotype) and 
their career opportunities – what to do to 
overcome them. 
 
Confidence, imposter syndrome and other 
myths about women in business. 
 
Women’s leadership: the data. 
 
How to get the promotion you deserve. 
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How clothes speak to you and others about 
your status and competence. 
 
Confidence and presence: a practical 
workshop on how to have more of both.  
 
Micro messages – what messages are you 
sending? Managing micro-messages for 
greater inclusion. 
  
Unconscious bias: this is a popular topic but 
most training leave people with knowledge 
and no solutions. We provide methods to 
mitigate bias using behavioural economics 
tools - nudges that can be applied easily in 
business. 
 
Creating an inclusive culture: In the research 
for our book Brain-savvy Wo+man we found 
many organisations seeking to create a more 
inclusive culture. We have researched the 
neuroscience of inclusion and the business 
impact of exclusion. This workshop comes with 
an option to take our inclusive leader self-
assessment as well as practical suggestions 
individual and leader can adopt.  
 
How? 
 
The team running our presentations and 
workshops are all experienced business 
people as well as facilitators with deep 
expertise. They bring their own experience 
and examples to their facilitation, as well 
as insights and understanding from 
consulting with successful companies. 
They are all members of our neuroscience 
study group so also bring understanding in 
brain- savvy learning and neuroscience-
based content. 
 

Debate - we recognise that some of this is 
new! We ensure you can debate the 
implications for your you and your business 
as well as how these findings can be used. 

 
Tools and application - it is all very well 
gaining insight, but you need to be able to do 
something with it. 

 
We will take your insights further by 
introducing tools that you can use back at 

work for yourself and with your team. 
Experiential learning – our workshops factor 
in time for you to try out new techniques. So 
when you get back to work you can apply 
what you have learnt using the tools we have 
given you. 

 
Brain-savvy learning 

Our workshops are designed based on the latest 
neuroscientific research into how the brain 
learns. This research shows the brain retains 
information best in smaller chunks delivered 
over longer periods of time and with 
opportunities for reflection and practice in 
between. The brain also likes to learn with 
others. We have organised our workshops 
around this brain- savvy understanding so you 
get maximum benefit from the time you put in. 

 

 
 
Costs 

Workshops vary in price depending on length 
and the amount of tailoring you require. To give 
you an idea a presentation to a group in London 
is from £2000 for 60 minutes, a longer 
workshop of 3 hours is from £3000. An all-day 
workshop from £5000. There is an option to 
include a copy of our book Brain-savvy 
Wo+man: how women can overcome gender 
bias and succeed at work. One end of the book 
covers the research on gender on the 
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workplace, the other end applies an 
understanding of behavioural science to 
career.  

All fees exclude VAT.  
 

Example cost does not include any 
overnight accommodation or travel 
outside London. 
 
 
Contact Jan Hills Janhills@hhab.co.uk 
+447766805552 to discuss your 
requirements. 

 


